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Welcome

F ollowing on from my previous 
column, detailed work has 
continued to prepare the draft 
CMT budget.  

This will be considered by cabinet on 31 January and 
then the council meeting on 9 February will make a 
final decision on the budget and level of council tax 
for next year.
The key points of the CMT draft budget are as 
follows: 
• As a result of the additional grant funding provided 

by the Government, no increase in council tax is 
planned, meaning that council tax will have been 
held at the same level for three consecutive years.

• The 2012/13 budget proposals do not involve the 
closure of any council facilities and annual spending 
of £22 million with the voluntary and community 
sector continues.

• The council’s funding has reduced by £14.1m over 
the last two years, and a further £19.6m of funding 
cuts are projected over the next two years.

• Planning for reductions started early in 2009 with 
managers being asked to eliminate all non-essential 
spend and cut costs, including reviewing vacant 
posts.

• Savings from previous years have been set aside in 
the efficiency fund, which is now being used to limit 
the impact of the funding reductions.

• A number of major business transformation 
reviews are under way with a target to deliver 
£14m of base budget savings by the end of 2014/15.  
To date, £9.1m of these savings have been identified.  
Further savings have also been delivered by smaller 
scale service reviews and innovations.

• The value of the current capital programme 
is £631.3m, which will continue much needed 
investment in council assets to provide improved 
services and reduce costs in future years.

• Schools funding is similar to the current year 
although there has been a small overall increase in 
the pupil premium.

The draft budget is in line with the council’s 
corporate priorities and the update of the business 
plan for 2012/13.  It should provide a firm basis for 
services to plan ahead and meet the challenges which 
I know face all parts of the council on a day-to-day 
basis.
We face major funding reductions from central 
government over the next three financial years 
and there are considerable financial risks and 
uncertainties as we go forward.  Whether we like it 
or not it is now almost certain the age of austerity 
will continue until 2016/17, if not later.  We should 
all continue to do what we can in our service areas 
to eliminate unnecessary expenditure and reduce 
costs, including reviewing vacant posts and in this 
way help to protect services and keep job losses to 
a minimum. 

Nigel Pearson, chief executive

Congratulations go to Gemma 
Gladstone and Jonny Horsley who were 
married over Christmas. 

Gemma is a support services supervisor with 
the Haltemprice care management team while 
Jonny is a teacher at Brandesburton Primary 
School.

The ceremony took place on 28 December at 
Raven Hall Hotel, Ravenscar, Scarborough 
and the couple will honeymoon in Mauritius 
later in the year.

Christmas wedding for 
Gemma and  
Jonny

Got sometHinG to CeleBrate? Send your weddings/ retirements/new 
baby announcements to the.grapevine@eastriding.gov.uk

Win Val Wood’s new novel

early risers urged to banish 
blue monday

Best-selling Beverley author 
Val Wood has recently released 
her new novel, the Harbour 
Girl, and Grapevine has a copy 
to give away.

Set in Scarborough in 1880, The 
Harbour Girl is a moving love story 
following Jeannie, who spurns Ethan 
Wharton and falls for the charms of 
exciting and irresistible Harry.

But when Harry breaks his promise 
to come back for her, Jeannie is 
young, pregnant and feeling very 
isolated.

After moving to Hull with her child, 
Jeannie finds herself wishing for 

the simpler times of the past, 
wondering if she will ever find 
someone who really loves her 
and if Ethan will ever forgive 
her.

To be in with a chance of 
winning the book, just 
answer the following 
question: 

Where does Val Wood 
live?

Send your answers to 
grapevine.comp@
eastriding.gov.uk and 
closing date for entries 
is Monday, 31 January.

the term “fighting fit” has taken on 
a whole new meaning for Beverley 
leisure Complex’s early risers as 
the exhilarating new martial arts-
based workout program, les mills 
BoDYComBat™ takes place on a 
monday morning  at 6.45am.

Combining powerful moves from a range of 
self-defence disciplines, including Karate, 
boxing, Taekwondo and Muay Thai, LES 
MILLS BODYCOMBAT™ is a non-contact 
workout, led by a fully trained instructor that 
leaves participants feeling ready to conquer the 
world.

For more information about Body 
Combat, log on to www.beverleyleisurecomplex.
co.uk or contact reception on (01482) 395231.
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High praise for blue  
bin and food  
waste caddy  
roll out

Up to 250,000 blue bins and 
food waste caddies were delivered over 
200 working days last year by teams from 
streetscene.

Their achievement has been recognised by the leader of the 
council, Councillor Stephen Parnaby OBE, portfolio holder, 
Councillor Symon Fraser, director of environment and 
neighbourhood services, Nigel Leighton, and head of service, John 
Skidmore.

Nigel Leighton said: “This was an outstanding effort by any 
standard. 

“All those involved deserve the highest praise for the way the roll 
outs were undertaken with the precision of a military exercise; 
from the way they were planned and organised, through to 
delivery.”

Organising the roll outs involved project officers, bin delivery 
crews, the rounds collection crews for each area, waste and 
recycling officers and household waste advisers. 

Nigel said: “The teams did so well that they completed bang on 
schedule. 

“They also spoke to thousands of residents, explaining how to use 
the new collection services and making friends along the way for 
the professional manner in which they carried themselves.”

It is projected that in the nine months to March the new 
collection of glass, further plastics and Tetra Pak in the blue bins 
will result in an extra 4,335 tonnes of waste being recycled.

Of this, 1,475 tonnes will be glass, diverted from the green bins.

Over the same months, 70,000 tonnes of waste is projected to 
have been diverted from the green bins.

This means 8.2kg of waste is being collected from each property’s 
green bin, halved from that in 2004.

ROLLED OUT: Streetscene staff have delivered up to 
250,000 blue bins and food caddies

STORY
COVEr
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east riding of Yorkshire 
Council’s Families 
information service Hub 
(FisH) has achieved Families 
First Quality award.

Information is a key tool for 
parents and carers, providing 
options that might otherwise 
remain unknown and inaccessible. 
High-quality information services 
that reach out to parents and 
carers is key to making these 
possibilities a reality.

The Families First Quality 
Award is a competence-based 
assessment accredited by 
Families First assessors and each 
families information service has 
to demonstrate against many 
exacting standards.

Lesley Gilson, FISH manager, 
said: “We are delighted to receive 
this Families First Quality Award, 
it is a testament to our dedicated 
team and partners who continue 
to be committed in providing 

quality information to parents and 
carers and those people who work 
with them.”

Anand Shukla, chief executive of 
Daycare Trust, said: “We would 
like to congratulate East Riding 
of Yorkshire Families Information 
Service Hub on achieving the 
Families First Quality Award.  
Meeting the standards of this 
challenging award shows that the 
local authority is providing a high-
quality service and is meeting the 

information duty (section 12) of 
the Childcare Act in full. 

“Achieving the Families First 
Quality Award is a very significant 
achievement.”

FisH scoop Families First Quality award

Funding proposals to 
improve GSCE results
Secondary schools could be set 

to benefit from extra funding 
to improve their GCSE results 
following recommendations 

from a panel set up to investigate 
poor exam results last year.

A school improvement panel, made up of 
six councillors, was set up to look into 
the results from summer 2011 and to see 
what more could be done to ensure gold 
standards improved in the future.

While schools showed a strong improving 
trend in GCSE results in 2011, there was a 
dip in students achieving the gold standard 
of five GCSEs at grade C or better, with 
two being in maths and English.

The results saw the authority fall from 
their best national placing of 38 out of 151 
local authorities in 2010 to 110 in 2011.

Recommendations from the panel included 
the setting up of an “excellence for all” 
fund. 

This would be one-off funding of £200,000 
which would be available to maintained 
schools providing they met a number of 
criteria. 

Consultation would need to be taken with 
the schools forum on this proposal.

Other recommendations include schools, 
including academies, adopting a coherent, 
consistent and comprehensive approach to 

promoting the highest level of achievement 
and adopting strategies from the identified 
good practice list which have not yet been 
implemented.

Mike Furbank, head of achievement and 
inclusion, said: “The dip in results was 
due to a small number of students not 
performing as well as expected. 

“The panel has identified that 

improvements can be achieved with a 
relatively small sum of money and we 
would hope these recommendations 
can be implemented so they will benefit 
students who are taking GCSE exams this 
year.”

The recommendations will go before full 
council in February.

ub
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Darren turns  
zoo keeper at Sewerby

  Hall and Gardens
Staff and animals at 

Sewerby Hall and 
Gardens received a 
welcome surprise 

this month as Darren 
Stevens, head of culture 
and information, turned up 
for the morning to see the 
work of the zoo keepers at 
first hand and to join in.

Darren is always keen to get 
stuck in and get involved 
in various roles in the East 
Riding to support his vast 
array of teams.

He fed some of the animals, 
chatted with staff and got a 
good overview of how the 
zoo works.

As he talked with staff at the award-
winning venue, he understood how much 
of an asset the zoo is at Sewerby Hall and 
Gardens. 

Darren said: “Our customer surveys at 
Sewerby always show how much visitors 
love the zoo and it is a very important 
part of what Sewerby offers.  

“I would like to say that it is the penguins 
that make the zoo what it is but as I saw 
for myself, the truth is that our dedicated 
zoo staff pull out all the stops and 
work really hard and that makes all the 
difference.”

The zoo is a very popular attraction and 
is enjoyed by a variety of different age 
groups all year round.

Not so long ago, the zoo had news of 
a new arrival after one of the resident 
penguins gave birth to baby Flip Flop, who 
can now be seen enjoying herself with the 
other penguins. 

This created a lot of attention at the 
zoo, attracting a lot of visitors who were 
eager to see the new addition.

For your chance to see the animals or 
any other part of the site contact the 
estate office by visiting  

www.sewerby-hall.co.uk or call (01262) 
673769 to find out more information.

* Season passes for the new year are 
now available at the estate office 
and a new e-newsletter is available, 

promoting monthly news, updates and 
facts about the venue and its partners. 

 To receive the e-newsletter, send an 
email to sewerby.hall@eastriding.gov.uk 
with ‘What’s On’ as the subject.

Above, Darren Stevens, 
right, with John Pickering, head zoo keeper, 
feeding pygmy goats; right, Flip Flop the penguin; and below, 
Darren (feeding Pingu the penguin) and John with Aimee 
Robson, assistant zoo keeper
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With the london 2012 olympics just 
around the corner and after being 
awarded the official inspiremark 
award, the sport, play and arts service is 
currently planning the 2012 east riding 
Games for staff to take part in.

In order to get the most out of the games, 
the service is providing the opportunity 

for staff to give feedback if they have taken 
part in previous corporate activities or give 
suggestions on what activities they would like 
to take part in. 

Adam Toes, 2012 officer and community 
recreation officer, said: “Staff enjoy taking part 
in corporate activities, but to ensure they are 
getting the most out of them we are asking for 
feedback and suggestions. 

“This can be 
done by filling 
in the short 
questionnaire on 
the intranet.”

To take part in 
the questionnaire, visit www.
eastriding.gov.uk/corp-survey/snapform/
eastriding/games.htm 

Managing performance and 
capability aims to support 
managers in understanding 
the policy and procedures 

regarding performance and capability of 
their employees.  

This course highlights the difference between 
capability and disciplinary and looks at the 
different stages of the capability procedure. 

There is a case study giving delegates the 
opportunity to discuss how they would deal 
with the performance issue. 

Preparing and undertaking 
Workplace Investigations

Conducting workplace investigations 
is designed to support all those with 
responsibility for staff to develop their 
skills and confidence to deal with 
performance and/or conduct issues.  

It includes how to plan and prepare for 
the investigation, questioning techniques 
and roles and responsibilities of people 
involved.  

There is also a short case study, which 
gives delegates the opportunity to enact 
an investigation interview.

east riding Games 2012 – have your say

Calling all managers and leaders –  latest member and management development newsProgramme for February – MarchCourse title and pathway
Date Time Venue

Managing Performance and Capability – Core 2 February 9.30am-
12.30pm

Council Chamber 
– Skirlaugh

Employee Development Review – Core 3 February 9.30am-
12.30pm

Training Room – 
Skirlaugh

*Recruitment and Selection – Core 14 and 15 
February 

9.30am-
4.30pm

Sewerby Halls 
and Gardens – 
bridlington

Managing Equality and Diversity – Core 29 February 2-5pm Council Chamber 
– Skirlaugh

Political Awareness – Core
5 March 10am-1pm Council Chamber 

– Skirlaugh

Health and Safety Overview for Managers – Core 8 March 9.30am-
12.30pm

Training Room – 
Skirlaugh

Preparing and Undertaking Workplace Investigations – Core 15 March 9.30am – 
12.30pm

Council Chamber 
– Skirlaugh

Attendance Management - Core
29 March 9am – 1pm bishop burton - 

College
There are only a few places left on some of the above workshops so book now using the link below to 

view these and other workshops available on the Leadership for Excellence Programme.  Bookmark the 

site for ease of access in the future.http://insight.eastriding.gov.uk/directorates/cr/hr/traindev/leaderexcel/pathways/

* Lunch will be provided

Leadership for Excellence

Managing performance  
and capability
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F 
ollowing a request from 
the local community, a new 
street sign has been erected 
in Adam Street, Goole, on 

the side of one of the finest grade 
II* listed buildings in the town.

The new cast-iron look heritage sign 
on the Lowther Hotel, replaced the old 
street sign which had gone missing and 
was brought to the council’s attention 
by 11-year-old Adam Bryars.

Alex Wells, streetscene technical 
assistant at Market weighton depot, 
said: “When we were informed that 
the street sign was missing it was 
agreed that a replacement would be 
made.

“To ensure it was in-keeping with the 
location, we decided it would have the 
look of cast iron and we spoke with 
the Lowther Hotel about erecting it on 
the side of their premises, which they 
agreed to.

“It is fabulous to see the Adam Street 
heritage street nameplate reinstated.”

John Skidmore, head of streetscene 
services, said: “This is an excellent 
example of how the council is 
responding quickly and effectively 
to service requests from local 
communities.

“The new street sign at Adam 
Street is in a prominent and well-
known location and will, in a small 
way, help restore the identity of 
the local area.”

Adam helps restore 
Adam Street’s identity 

GOOD TO BE BACk: Adam bryars 
and the local community celebrate 
the new Adam Street sign
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Two members 
of staff will be 
braving the 
elements on 

Friday, 3 February as part 
of the yMCA’s Sleep Easy 
event.

Foreshores inspector, Kirsty 
Dingle, and hospitality manager, 
Sue McIntosh, will be sleeping 
rough for 12 hours on the 
streets of Hull.

kirsty said: “We have 
previously travelled to 
Peru and Ecuador to raise 
money for the National Deaf 
Children’s Society but thought 
we might do something a bit 
closer to home this time.

“We have to provide our own 
sleeping bags and cardboard 
shelter for the night and any 
money we raise will be used 
to raise awareness of the many 
young people who leave home 
every year for a multitude of 
reasons and find themselves 
with nowhere to go.”

Sue said: “Often, we don’t 
realise how lucky we are, with 

having somewhere warm 
and safe to live. 

“Joining in with the 
YMCA’s Sleep Easy 
event, will remind us 
of those less fortunate 
and hopefully, we’ll 
raise awareness, and 
of course, money for 
this very worthwhile 
cause.”

Sleep Easy is an annual 
event that aims to 
raise awareness of 
the issue of youth 
homelessness, as 
well as raise funds to 
sustain local support 
services. 

About 75 people 
took part in 
last year’s Sleep 
Easy event 
raising £15,000 
and enjoying a 
challenging night of 
shelter building and fun.

To sponsor Kirsty and Sue, 
visit https://mydonate.bt.com/
fundraisers/dastardlyduo

staff who have forgotten to visit 
a cash machine before work no 
longer have to miss out on their 
toasted teacake or mid-morning 
bacon sandwich as chip and pin has 
now been installed at Breakpoint 
in County Hall and the treasure 
House Coffee lounge.  

Both sites have had chip and pin 
machines installed to make it 
quicker and easier for people to 
pay and although they are unable 
to offer cash back, there is no 
minimum spend.

Sue McIntosh, hospitality 
manager, said: “We are over the 
moon that we are now able to 
offer chip and pin to our valued 
customers at Breakpoint and 
the Treasure House.”

Staff are also reminded if 
they show their council 
identification at the Treasure 
House Coffee Lounge they 
will receive 25 per cent 
discount on sandwiches, 
toasted sandwiches and hot 
drinks.

Chips with everything

YMCA  
Sleep Easy Event

bRAvING 
THE ELEMENTS: kirsty, left, 
and Sue will sleep rough on the streets of Hull for 12 hours
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Business team is 
putting customers first
The council’s business services 

team has recently been 
re-assessed and received 
the coveted Customer 

First award for the fifth time after a 
successful re-accreditation.

The team was first accredited in 2002 
and was the first local authority to hold 
the award; since then, they have been 
successfully re-accredited on a bi-annual 
basis.

Customer First is a nationally recognised, 
external accreditation, examining the way 
organisations look after their customers.  
It is part of the National Enterprise 
Network and is awarded to ‘public-facing’ 
organisations which are audited every 
two years to ensure they are progressing 
and continue to offer good services and 
attention to their clients.

The business services unit operates out of 
six business centres in the East Riding.  The 
team of advisors is involved in the direct 
assistance of small businesses and other 
services, as well as operating more than 100 
managed workspace units which are let to 
new and growing companies across the East 
Riding.

Adrian Shaw, business services manager, 
said: “We are delighted to have again 
received the Customer First award and 
the external assessor made some very 
encouraging remarks about the business 
services team.

“We feel we have achieved and kept 
the award by working as a team, raising 
awareness of the Customer First standards, 
and by continuously looking at the service 
we deliver and how we can improve.  

“We shall continue to play an integral part 
in securing external funding for economic 
development projects.”

Paul Bell, head of economic development, 
said: “This is an excellent achievement 
and reflects the way the business services 
team respond to the needs of our budding 
entrepreneurs and local businesses, 
especially in these difficult economic times. 

“It is a great team effort.”

PUTTING CUSTOMERS FIRST: The council’s business services team has been recognised as an asset 
to local business

You are cordially invited to enter 
this competition

Is there a wedding story that had you rolling down the aisle?
If so, you could be in with a chance of winning the new book by local photographer 

Les Stubbs, 2,000 Weddings but no Funerals.

Les said: “I had the idea for the book a while ago when I realised I’d done about 
2,000 weddings and had heard and seen many funny things happen.” 

The book is full of hilarious anecdotes and the stories behind wedding traditions.

Grapevine has a signed copy of the book to give away to the person who sends 
us the funniest wedding story. 

The winning story could also appear in the follow up book.

The book, 2,000 Weddings but no Funerals is available at local book stores as 
well as on Amazon, priced at £11.95.

W
IN

W
IN

For your chance to win a signed copy and possibly have your story  
published in the next book, please send entries to grapevine.comps@eastriding.gov.uk 

Closing date January 31, 2012. 

Entries should be no more than 200 words and the winner will be printed in a forthcoming edition of Grapevine.
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The following significant items of general interest were 
discussed at the corporate management team (CMT) meeting.  

Any queries should be raised through your line manager

9 january

16 january

Blue bin roll out 
completed

Safeguarding and LAC 
post inspection action plan

CMT would like to thank staff in 
streetscene services involved in the roll 
out of the new blue bin service for their 
hard work.
The new services are already resulting 
in tonnes of extra waste being kept out 
of landfill, equating to savings for the 
council in terms of tax and also bringing 
benefits for the environment, with 
residents now recycling more than 50 per 
cent of their waste.

An improvement plan has been developed 
by safeguarding and looked after children 
services, following the recent Ofsted 
inspection.
The inspection saw nine areas judged, 
resulting in six areas being deemed 
‘good’ and three ‘adequate’. The overall 
judgement for safeguarding was adequate 
and looked after children was good with 
outstanding features in two areas.
The improvement plan will focus on the 
quality of case recording, evidence of 
decision making and supervision and 
will scrutinise all assessment work and 
support staff to make improvements 
where required.

roll out of port control 

starts Monday, 16 january

Counter fraud and 

corruption policy update

To enable the council to ensure it safeguards 

against the potential risk of loss, theft or 

unauthorised access of council information, 

the council will be implementing port control.

Every PC, laptop and tablet will be 

automatically set to allow USB ports and CD/

DVD drives to be read from. 

It will however, not be possible to copy 

anything from the council’s network to an un-

encrypted USB device or CD/DVD drive.

Staff with a requirement to operate differently 

must gain prior approval from the respective 

director.

Further advice, information and frequently 

asked questions can be found on the intranet.

Fraud is estimated to cost the UK economy 

£38 billion a year with more than half of this 

sum being suffered by the public sector. 

The council takes the fight against fraud 

seriously and has good arrangements for 

preventing, reporting and investigating 

fraud through the counter fraud, corruption 

and whistle-blowing policies and the fraud 

corruption response plan.

These documents set out the council’s ‘zero 

tolerance’ approach to known instances and 

attempts of fraud, how the risk of fraud is 

identified and the action that will be taken 

when fraud is discovered.

Staff are reminded of the need to read these 

documents. If anyone suspects fraud and 

corruption is taking place, they can report 

this in accordance with the whistle blowing 

policy. Details of this and all policies are on 

the intranet.

Finance update

review of corporate policies and strategies

The financial settlement for 2012/13 has 
been confirmed as expected at £93.7 
million. 
Additional funding has been announced 
for nursery provision for disadvantaged 
two year olds (£321,000), adult social care 
for winter pressures (£924,000 via health) 
and disabled facility grants (amount to be 
confirmed).
Draft budget proposals have been 
prepared for consultation and the 2012/13 
budget will be set by council on 9 
February. 
The council has also been awarded capital 
funding of £3.253m to improve traveller 
sites.

CMT considered progress made across 
the council against the requirement to 
ensure that all policies and strategies 
are reviewed and updated in accordance 
with corporate guidelines, including 
the requirement to carry out an equality 
analysis when all policies and strategies 
are developed and reviewed. This process enables the council to meet 

the expectations of the Government’s 
code of practice for local authorities on 
data transparency with all the council’s 
policies and strategies being published on 
the website. Advice and guidance on the 
development of policies and strategies 
can be obtained from the policy and 
partnership team on (01482) 391473.

010
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TOP TIPS
Jonathan Crozier, waste and recycling officer, has a few tips for managing leftover 
vegetables:

• Leftover cabbage or potatoes can be mixed to make bubble and squeak. 
• Use leftover mashed potato on top of a cottage pie.
• Fruit and vegetable peelings can be composted or put in your brown bin.

In the uK over £1 billion 
worth of food is thrown 
away each year. In weight 
terms it is equal to every 
person in the uK throwing 
away over 4,000 Brussel 
sprouts.  
buck the trend with this delicious 
soup made from leftover vegetables.
Whatever vegetables you have available will 
do, however some that are great for soups 
include parsnips, leeks, sweet potato, broccoli, 
and cauliflower.  Add any leftover herbs.

Leftover vegetable 
soup

method

RECIPE

In a large pan heat the 1. 
vegetable oil, add the onion 
and gently cook until the 
onions soften. Add the celery 
and carrot, cooking for 
another 5 minutes taking care 
not to burn the garlic. 

Add the chopped vegetables 2. 
and stir, adding in the stock 
and bay leaf, cook until all 
the vegetables are soft and 
cooked through for about 20 
minutes. 
blend the soup in the pan 3. 

using a stick blender or pour 
into a food processor and 
blend. 
Cook the soup for a further 4. 
5 minutes to reduce slightly, 
season with salt and pepper 
to taste. Serve. 

ingredients:

1 large onion, peeled and finely chopped 

• 
2 garlic cloves, minced 

• 
2 large carrots, peeled and chopped into bite-

• 
sized chunks 

2 celery stalks, washed and chopped into bite-

• 
sized chunks 

4 tbsp vegetable oil 
• 

3 cups/300g assorted vegetables, peeled and 

• 
chopped into bite sized chunks

20 fl oz/600ml vegetable, chicken or beef stock

• 
1 bay leaf• 
Salt and pepper

• 

Coming soon

Book online
Hand pick and book your seat for 
any Spa event online now at: 
www.TheSpaBridlington.com

Headland’s 
School 
presents 
Our House  
Saturday, 4 February, 
7.30pm, Spa Theatre, £10 adult/£6 
concessions.

Following last year’s successful musical 
beauty and The beast, Headlands School 
are back with another enthusiastic and 
lively performance based on one of the 
1980s biggest bands – Madness. 

Our House promises to be a truly 
memorable, colourful and professional 
production, full of the very best local 
talent from one of Bridlington’s senior 
schools. 

Whatever you do, don’t leave it too 
late to book your tickets, as you would 
be disappointed if you missed this one.

Bublé Fever  
Saturday, 11 
February, 8pm, 
Spa Theatre, 
£16.50 adult/£15 
concessions/£15 
child.

Rickie Arthur is classically-trained 
and his high-baritone voice gives a 
performance that truly captures the 
unique voice of the man himself.  

This talented young artist doesn’t 
just sound like him, he looks like and 
captures every gesture and vocal 
mannerism of Bublé too.

With his seven-piece Bublé Fever 
band, complete with three-part brass 
section, great audience interaction 
and a powerful performance of all the 
Bublé hits, this will definitely be a night 
to remember and the perfect way to 
celebrate Valentine’s Day.

A pre-show meal is available at 
6.15pm for £28.50.

For further information or to 
book tickets, call The Spa Box Office 
on (01262) 678258 or visit www.
TheSpaBridlington.com

Room bookings at East Riding venues

Skidby Windmill

This cosy, quaint-styled meeting 
room is perfect for meetings 
and training sessions and can 
accommodate small seminars 

and conferences for 30 delegates.

Although the car park only holds 12 cars, there 
is further parking available on Mill Lane, just 
opposite the entrance to the mill. 

The venue makes any visitor comfortable with 
wheelchair access, a disabled toilet and a lift to 
the first floor meeting room. 

The venue also provides a flip chart, a digital 
projector, a screen and wireless internet 
connection.

Jon Whyley, senior committee manager, said: 
“This historic and interesting building provides 
an unusual meeting room with a nice setting. 

“The refreshments are 
great and staff are always very helpful.

“If we ever need any assistance with setting up 
the friendly staff are always happy to help. 

“We have never had any problems whilst being 
here and this building is charming in its own 
right.”

Send us your recipes
The council is a keen promoter  of reducing food waste.  See www.target45plus.org.uk  for tips and hints.  For more information, contact waste and recycling officer, jonathan Crozier.
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Solicitor
£41616 (point 49)
Full-Time   Permanent   Beverley
Post No: LDS0013-1/12
Closing Date: 10.2.12

Senior Legal Officer
£35430 (point 42)
Full-Time   Permanent   Beverley
Post No: LDS0023-1/12
Closing Date: 10.2.12

Bibliographical Services Officer
£26276 (point 31)
Full-Time   Permanent   Skirlaugh
Post No: CUL1112-1/12
Closing Date: 7.2.12

Substance Misuse Adviser – Level 3
£26276 (point 31)
Full-Time   Permanent   Bridlington
Post No: INS1278-1/12
Closing Date: 3.2.12

Human Resources Officer
£26276 (point 31)
Full-Time   Temporary   Beverley
Post No: HRS0131-1/12
Closing Date: 6.2.12

Librarians (3 Posts)
£23708 (point 28)
Full-Time   Permanent & Fixed Term    
Skirlaugh & Goole
Post No: CUL1092-9-101-1/12
Closing Date: 7.2.12

Human Resources Officer (Trainee)
£19126 - £21519 (points 21-25) 
Career graded post
Full-Time   Permanent   Beverley
Post No: HRS0142-1/12
Closing Date: 6.2.12

Instructor
£19126 (point 21)
Full-Time   Fixed Term   Bridlington
Post No: PED0309-1/12
Closing Date: 7.2.12

Assistant Road Safety Officer
£16830 - £19126 (points 17-21)  
Career graded post
Full-Time   Permanent   Beverley
Post No: INF0941-1/12
Closing Date: 1.2.12

Adult Education Tutors
£14.13 – £20.90 per hour  - according to 
experience & qualifications
Part-Time   Temporary   Various Locations
Post No: AETUTORS-1/12
Closing Date: 7.2.12

Customer Services Officer
£9.91 per hour (point 21)
Part-Time   Temporary   Hornsea
Post No: CUL0767-1/12
Closing Date: 8.2.12

Community Play ranger
£8.15 per hour (point 14)
Part-Time   Temporary   Withernsea
Post No: CUL1091-1/12
Closing Date: 9.2.12

Library Assistant
£8.15 per hour (point 14)
Part-Time   Fixed Term   Patrington
Post No: CUL0297-1/12
Closing Date: 7.2.12

Wetside Instructor
£8.15 per hour (point 14)
Casual   Pocklington
Post No: CUL0494-1/12
Closing Date: 7.2.12

Kids Club Assistant
£7.04 per hour (point 9)
Part-Time   Permanent   Pocklington
Post No: CUL0838-1/12
Closing Date: 14.2.12

Toilet Attendant/Cleaner
£6.62 per hour (point 7)
Part-Time   Permanent   Bridlington
Post No: INF0633-1/12
Closing Date: 10.2.12

Cleaner
£6.29 per hour (point 4)
Part-Time   Permanent   Skidby
Post No: CUL0868-1/12
Closing Date: 7.2.12

Cleaner
£6.29 per hour (point 4)
Part-Time   Permanent   Bridlington
Post No: INF0844-1/12
Closing Date: 10.2.12

Cleaner
£6.29 per hour (point 4)
Part-Time   Permanent   Brough
Post No: INF0254-12/11
Closing Date: 10.2.12

Applying for East Riding of Yorkshire Council jobs
CONTACT US
East Riding of Yorkshire 
Council recruitment services 
team on (01482) 391238

The quickest way to apply is online at 
www.recruiteastriding.co.uk 
where full job details are available

ONLINE

www.recruiteastriding.co.uk

This council is pursuing equality of 
opportunity in employment. The 
council is committed to safeguarding 
and promoting the welfare of 
children and vulnerable adults

DEADLINES: Next issue 6 February 2012.  Job advertising deadline 30 January at 5.30pm.

For further details and to apply for these jobs visit: www.recruiteastriding.co.ukExternal COuNCIL JOBS

For further details and to apply for 
these jobs visit:
www.recruiteastriding.co.ukInternal COuNCIL JOBS

Affordable Housing Development 
Officer
£31754 (point 38)
Full-Time   Permanent   Beverley
Post No: AST0079-1/12
Closing Date: 31.1.12

Policy Officer
£21519 (point 25) pro rata
Job Share   Temporary   Beverley
Post No: PPE0029-1/12
Closing Date: 2.2.12

Instructor – Labour Market
£19126 (point 21)
Full-Time   Fixed Term   Cottingham
Post No: PED0310-1/12
Closing Date: 7.2.12

Family Support Worker
£16830 (point 17) pro rata
Job Share   Temporary   Hessle
Post No: INS1174-12/11
Closing Date: 1.2.12

Support Services Assistant – Level 3
£14733 (point 11) pro rata
Part-Time   Permanent   Pocklington
Post No: SPS0514-1/12
Closing Date: 1.2.12

£6.29 per hour (point 4)
Part-Time   Seasonal   Various Locations
Post No: INF0679-1/12
Closing Date: 10.2.12

Cleaner POOL

£6.62 per hour (point 7)
Part-Time   Seasonal   Various Locations
Post No: INF0672-1/12
Closing Date: 10.2.12

Toilet Attendant POOL

up to £14733 (point 11) pro rata for P/T
Full & Part-Time   Permanent & Temporary   
various Locations
Post No: RECPOOL-1/12
Closing Date: 29.1.12

Support Services Assistant POOL
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Finance Manager
£26276 (point 31) pro rata   HOrNSEA
Required at Hornsea School and Language College, 
an enthusiastic and self-motivated individual to 
lead the school’s strategic financial management. 
You will be responsible for the school budget, the 
organisation and controlling of financial systems 
and procedures and advising the Headteacher and 
Governing Body in relation to a wide range of 
financial matters.
A relevant Level 4 qualification and in-depth 
knowledge and experience of budget or account 
management and general financial systems are 
essential. You will also have effective management 
skills, the ability to work under pressure and 
the confidence to challenge decisions and make 
recommendations for improvement. Experience of 
working in an educational setting and knowledge 
of related services and systems would be 
advantageous.
Hours: full-time and part-time (minimum of 22 
hours per week) applications will be considered.
We are committed to safeguarding and promoting 
the welfare of children and expect all staff to share 
this commitment.  An Enhanced CRB check will 
therefore be required.
Application pack available from Rachel Corkish,  
HR Manager, tel (01964) 530201, email  
corkishr@hslc.co.uk or visit www.hslc.co.uk   
Post No: HORNFM.  Closing Date: 27.1.12.

School Business Manager
£21519 (point 25)   WELTON
St Anne’s Special School, Welton caters for 78 
pupils with severe learning difficulties aged 21/2 to 
19 years.  As part of the school’s development the 
governors seek an enthusiastic individual to work 
in our busy school office.
Hours: 37 per week, all year round.
Application form and further details available from 
Mrs Lesley Davis, Headteacher, St Anne’s Special 
School, St Helens Drive, Welton, HU15 1NR tel 
(01482) 667379.  Post No: STANNSBM.  
Closing Date: 7.2.12.  Interview Date: w/c 13.2.12. 

Midday Supervisory Assistant (P/T Temp)
£6.62 per hour (point 7)   GOOLE
Required as soon as possible at Boothferry Primary 
School, Goole to join a team, working under the 
direction of our senior midday supervisor.  You will 
provide one-to-one support throughout the lunch 
break for a Reception pupil with special needs.
We are looking for a kind and patient assistant who 
has lots of energy.
Hours: 7.5 per week, Monday to Friday  
11.50am – 1.20pm, term-time.
Application packs are available (large letter SAE 
please) from Boothferry Primary School, Newport 
Street, Goole, DN14 6TL or email 
boothferry.primary@eastriding.gov.uk  
Post No: BOOTHMS.  Closing Date: 3.2.12.   
Interview Date: w/c 13.2.12.

Midday Supervisor (P/T)
£6.62 per hour (point 7)   NAFFErTON
Required as soon as possible at Nafferton Primary 
School, a friendly and trustworthy person to 
join a caring and dedicated team.  Duties include 
supervising pupils in a safe and organised manner 
over the lunchtime period, assisting with meal tasks 
and supporting play activities. 
Hours: 3.75 per week, 1 hour 15 minutes per day, 
Tuesday, Wednesday and Thursday term-time. 
Application form and further details available from 
Nafferton Primary School, Westgate, Nafferton, 
YO25 4LJ (SAE please) or visit  
www.recruiteastriding.co.uk  
Post No: NAFFMS.  Closing Date: 7.2.12.

Applying for East Riding of Yorkshire Council jobs
CONTACT US
East Riding of Yorkshire 
Council recruitment services 
team on (01482) 391238

The quickest way to apply is online at 
www.recruiteastriding.co.uk 
where full job details are available

ONLINE

www.recruiteastriding.co.uk

This council is pursuing equality of 
opportunity in employment. The 
council is committed to safeguarding 
and promoting the welfare of 
children and vulnerable adults

DEADLINES: Next issue 6 February 2012.  Job advertising deadline 30 January at 5.30pm.

STOP

STOP

For an informal discussion please contact 
Margaret Milburn, school crossing patrol officer,  
tel (01482) 395704.
Application pack available by telephoning 
(01482) 391202 - 24 hour job line or visiting 
www.recruiteastriding.co.uk  Post No: INF0073.

School 
Crossing 
Patrols
Part-time
£7.04 per hour 
(point 9)
Required on a term-time 
only basis at:
Snaith Pontefract Road
Leven Outside School
Anlaby Hull Road PM
South Cave Market Place
Full uniform and training are provided.
We also seek standbys for all sites.

GVine
amended 
as at 12.12.11

For further details and to apply for these jobs visit: www.recruiteastriding.co.ukSCHOOL BASED JOBS

Football Co-ordinator (Temp)
£21519 - £23708 (points 25-28)   
Required as soon as possible until 31 August 
2013, an enthusiastic individual, who will manage 
and develop the use of the College’s 3G football 
pitch.  Sports development qualification and 
previous experience are essential.
Hours: 37 per week.  Post No: SHTCFDC.  
Closing Date: 24.1.12.

Caretaker
£13589 (point 9)    
Required as soon as possible to work 37 per 
week.  Experience preferred but not essential as 
full training will be given. On occasions there will 
be the need to cover the shift caretaker rota and 
weekends for which an appropriate allowance 
will be payable. 
Hours: 37 per week.  Post No: SHTCC.  
Closing Date: 31.1.12.  
Interview Date: to be held asap after closing date. 

Exam Invigilators (Casual)
£6.62 per hour (point 7)   
Required to assist with the supervision of pupils 
during examinations.  Times vary between 
8.30am and 4.30pm.  Main examinations occur 
during January, May and June.  Post No: SHTCEI.  
Closing Date: 31.1.12.

Lunchtime Supervisory Assistants (P/T)
£6.62 per hour (point 7)   
Required as soon as possible to join our team 
responsible for supervising students during 
the lunch break.  Under the supervision of our 
senior supervisor, you will ensure a secure and 
safe environment is maintained for our students.  
You must be able to relate to young people and 
have a firm and patient personality.  
Hours: 5 per week, Monday to Friday 12.15pm - 
1.15pm, term-time.  Post No: SHTCLSA.  
Closing Date: 31.1.12.

This college is committed to safeguarding and promoting the welfare of children and young people 
and vulnerable adults and all staff are carefully screened prior to appointment.
Application form and further details available from the college, tel (01482) 899315,  
email Vacancies@shtc.org.uk or visit www.shtc.org.uk

SOuTH HOLDErNESS TECHNOLOGy COLLEGE
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For further details and to apply for these jobs visit: www.recruiteastriding.co.ukSCHOOL BASED JOBS

Midday Supervisor (P/T)
£6.62 per hour (point 7)   SKIrLAuGH
Required as soon as possible at Skirlaugh CE 
Primary School to join our supportive and 
committed team.  You will ensure the safety, 
happiness and welfare of children under the 
direction of the Senior Midday Supervisor and 
duties include:
• ensuring the lunchtime environment is safe and 

secure
• helping younger children to eat and use good 

table manners
• supervising pupils on the playground and 

promoting positive play
• helping to set up the lunchtime furniture each 

day.
Appointment to the post is subject to a medical 
and enhanced CRB clearance.
Hours: 6 hours 15 minutes per week, Monday to 
Friday 11.45am - 1.00pm, term-time. 
Application form and further details available from 
Mrs Slaughter, tel (01964) 562454 or email  
skirlaugh.primary@eastriding.gov.uk  
Please note: we do not accept online applications.  
Post No: SkIRMS.  Closing Date: 3.2.12.  
Interview Date: w/c 6.2.12.

Midday Supervisor (P/T Temp)
£6.62 per hour (point 7)   GILBErDyKE
Required as soon as possible at Gilberdyke Primary 
School to join a team of supervisors, working 
under the direction of a senior midday supervisor, 
overseeing pupils in the 5-11 age range during the 
lunch break.  Duties include:
• ensuring a safe environment for pupils on the 

premises
• providing help and assistance to children
• helping to set up and clear tables and chairs 

when children have eaten
• helping to create a pleasant and stimulating 

atmosphere on the playground.
You will have a firm, patient and helpful personality 
and most importantly, enjoy working with children.
Gilberdyke Primary School is committed to 
safeguarding and promoting the welfare of children 
and appointment to the post is subject to an 
enhanced CRB check.   
visits to the school to meet with the senior 
supervisor to see what the work involves are 
welcome.  
Hours: 10 per week, 11.30am - 1.30pm, Monday to 
Friday term-time.    
Application form and further details available 
from Jean Ingram, Senior Administrative Officer, 
Gilberdyke Primary School, Scalby Lane, Gilberdyke, 
HU15 2SS (A4 SAE please) tel (01430) 440668 or 
visit the school office.  Post No: GILBMS.   
Closing Date: 10.2.12.

Midday Supervisor (P/T Temp)
£6.62 per hour (point 7)   BrIDLINGTON
Due to rising pupil numbers, Bay Primary School, 
bridlington seeks an enthusiastic and caring 
individual to join an experienced team of Midday 
Supervisors from 27 February 2012 until 31 
August 2012. Duties include supervising children 
during the busy lunchtime period in the dining hall 
and playground, therefore a patient and friendly 
personality is essential together with a willingness 
to actively promote positive play.  This post is 
subject to a CRB check.
Hours 7.5 per week 12 noon - 1.30pm, Monday to 
Friday, term-time only.
Application form and further details available from 
Mrs A Potter, School Business Manager, Bay Primary 
School, St Alban Road, Bridlington, YO16 7SZ, tel 
(01262) 603312 or email  
bay.primary@eastriding.gov.uk  Post No: BAYMS.  
Closing Date: 3.2.12.  Interview Date: 10.2.12.

Kitchen Assistant (Casual)
£6.62 per hour (point 7)   NAFFErTON
Required at Nafferton Primary School on a casual 
basis to cover absences including sickness.  Duties 
include supporting the Cook Manager and team 
in the day-to-day operation of our busy school 
kitchen.  The school kitchen prepares, cooks and 
serves an average of 300 meals per day, some 
of which are transported to our neighbouring 
schools.  The post is suitable for an individual who 
would like to gain experience of working in school 
catering.  A food hygiene qualification is desirable or 
you should be willing to attend courses to gain the 
appropriate knowledge and skills.
You will be a team player who can work to a high 
standard, whilst being approachable, enthusiastic 
and committed to working with the catering team 
and school. 
Please note: the school takes the safeguarding 
and welfare of children very seriously therefore 
references for all shortlisted candidates will be 
requested prior to interview and appointment to 
the post is subject to an enhanced CRB check.
Application form and further details available from 
Nafferton Primary School, Westgate, Nafferton, 
Driffield, YO25 4LJ (SAE please), tel (01377) 254307 
email nafferton.primary@eastriding.gov.uk or visit 
www.recruiteastriding.co.uk 
Post No: NAFFkA.  Closing Date: 7.2.12.

Applying for East Riding of Yorkshire Council jobs
CONTACT US
East Riding of Yorkshire 
Council recruitment services 
team on (01482) 391238

The quickest way to apply is online at 
www.recruiteastriding.co.uk 
where full job details are available

ONLINE

www.recruiteastriding.co.uk

This council is pursuing equality of 
opportunity in employment. The 
council is committed to safeguarding 
and promoting the welfare of 
children and vulnerable adults

DEADLINES: Next issue 6 February 2012.  Job advertising deadline 30 January at 5.30pm.

HOW TO APPLy FOr 
jOBS ONLINE
Visit the recruiter website at:
www.recruiteastriding.co.uk

Applying for a job through the council’s 
recruiter website couldn’t be easier.  
The site shows every East Riding 
of Yorkshire Council job currently 
available. You can search and apply for 
jobs online 24 hours a day, seven days 
a week. 

Follow these simple steps to 
find and apply for jobs on the 
recruiter website:

1 Go to the recruiter website: 
www.recruiteastriding.co.uk

2 Log in or register with the 
recruiter site at the top right 
of the screen

3 use the ‘quick job search’ 
form to find a job you are 
interested in. Full job details 
and information is given for 
each job on the site

4 Click on the ‘apply for this 
job’ at the bottom of the 
job description and fill in the 
online form. you can save your 
progress on any job application 
and continue with it any time 
you like.
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Applying for East Riding of Yorkshire Council jobs
CONTACT US
East Riding of Yorkshire 
Council recruitment services 
team on (01482) 391238

The quickest way to apply is online at 
www.recruiteastriding.co.uk 
where full job details are available

ONLINE

www.recruiteastriding.co.uk

This council is pursuing equality of 
opportunity in employment. The 
council is committed to safeguarding 
and promoting the welfare of 
children and vulnerable adults

DEADLINES: Next issue 6 February 2012.  Job advertising deadline 30 January at 5.30pm.

For further details and to apply for these jobs visit:  
www.recruiteastriding.co.ukSCHOOL BASED JOBS

US
CONTACT

If you would like to 
submit an article please 
contact: 
the.grapevine@ 
eastriding.gov.uk
when emailing, please 
include the title of your 
story in the ‘subject’ 
line. Due to space 
restrictions, submission 
does not guarantee 
inclusion.

EDITOr 
Lisa welton  
(01482) 391443. 

PrODuCTION/
DESIGN  
Richard w Smith 
(01482) 391445.

DISTrIBuTION 
quErIES/AMENDS 
Kimberley Nichol  
(01482) 391444.

rECruITMENT 
ADVErTISING  
Julie Ostler  
(01482) 391451.

The Grapevine  
is printed on  
Forest Stewardship 

Council (FSC) 
accredited 
paper.

Other formats
If you or someone 
you know is visually 
impaired or does not 
use English as their 
first language, please 
contact the press  
office on (01482) 
391440 to receive 
The Grapevine in an 
alternative format.

The Grapevine is 
published by the 
communications team

The next issue will  
be published on  
6 February.

On the cover:  
Streetscene staff 
have delivered up to 
250,000 blue bins and 
food caddies

Cleaner (P/T)
£6.29 per hour (point 4)   HOrNSEA
Required at Hornsea School and Language College, 
a proactive and reliable individual to join our site 
team to ensure the large school site is maintained 
to a high standard. 
Hours: 20 hours per week 6.30am - 8.30am and 
3.30pm - 5.30pm. Applications will be considered 
for either one post of 20 hours or two posts of 10 
hours per week.
We are committed to safeguarding and promoting 
the welfare of children and expect all staff to share 
this commitment.  An Enhanced CRB check will 
therefore be required.
Application pack available from Rachel Corkish,  
HR Manager, tel (01964) 530201, email 
corkishr@hslc.co.uk or visit www.hslc.co.uk  
Post No: HORNCL.  Closing Date: 27.1.12.

Cleaner (P/T)
£6.29 per hour (point 4)   DuNSWELL
Dunswell Primary School seeks a committed 
and reliable individual, with a good standard of 
education to work on your own initiative keeping 
our small friendly school clean, tidy and maintained 
to a high standard.  You will also have key holder 
responsibilities.  Experience is desirable although 
training can be provided.  
Dunswell Primary School is committed to 
safeguarding and promoting the welfare of children 
and appointment to the post is subject to an 
enhanced CRB check. References for all short-
listed applicants will be taken up before interview.
Hours: 11.25 per week, Monday to Friday 3.30pm 
- 5.45pm or 6.15am - 8.30am (times negotiable) 
during term-time plus 5 deep clean days to be 
completed during school holiday closures.  
Application form and further details available from 
the school office (A4 SAE please), tel (01482) 
855279, email dunswell.primary@eastriding.gov.uk 
or visit www.recruiteastriding.co.uk   
Post No: DUNSWELLC.  Closing Date: 6.2.12.  
Interview Date: 29.2.12.

Cleaner (P/T)
£6.29 per hour (point 4)   DrIFFIELD
Do you have high standards?  Do you want to 
work as part of a friendly, committed staff team?  
Are you keen to create a safe and clean working 
environment for young children?  If so, you could 
be the person we are looking for!
Driffield CE Infant School seeks a permanent, part-
time cleaner to start as soon as possible.
Hours: 11.5 per week, Monday 3.00 – 5.30pm and 
Tuesday to Friday 3.15 – 5.30pm.
Application form and further details available (SAE 
please) to Driffield CE VC Infant School, St Johns 
Road, Driffield, YO25 6RS, tel (01377) 253094 or 
visit www.recruiteastriding.co.uk   
Post No: DRIFFINFCL.  Closing Date: 27.1.12.  
Interview Date: 3.2.12.

By entering this competition you consent to your details being held by East Riding of Yorkshire Council so we can 
keep you informed about events and developments at The Spa Bridlington. We may share your details with other 
directly associated organisations however, we will never share your details with non-related organisations.

Send your answer on a stamped postcard, together with your name, address and 
telephone number to: Ann Widdecombe competition, The Grapevine, Room HG115, 
County Hall, Beverley, HU17 9BA or email: grapevine.
comps@eastriding.gov.uk, typing “Ann Widdecombe 
competition” in the subject line, by 13 February. Please 
remember to include your name, address and phone 
number on your entry. Competition entries which 
don’t contain these will not be submitted. 
Usual Grapevine rules apply and 
the editor’s decision is final.

Clive Conway presents
An Audience With Ann 
Widdecombe
13 April, 8pm

Spa Theatre
All tickets £17.50. A pre-show meal 
is available with this show for £25 
including wine on arrival, three 
courses and coffee. To book please 
select ‘the pre show meals’ menu 
option.

Larger than life politician novelist and TV celebrity Ann Widdecombe delights audiences 
across the land with her witty and controversial speeches. Now she brings her show to 
the general public, answering questions and sharing anecdotes.
Ann became a TV star when she agreed to be filmed by the popular documentary 
maker, Louis Theroux in 2001 and in 2010 became a sensation on BBC1’s Strictly 
Come Dancing.
To be in with a chance of winning a pair of tickets to see Ann Widdecombe, 
answer the following question: Which documentary maker followed Ann?

Win a pair of tickets

Four of the many benefits available through Shop & 
Save. See ‘Staff Benefits’ on the intranet for all offers 
and watch out for the next issue of The Grapevine 
Shop & Save – released on Monday, 6 February 
which will feature all offers.

If you have any businesses in mind for the Shop & Save scheme,  
please call the marketing team on (01482) 391448.

The council does not endorse any of the products or services promoted in the Shop & Save scheme

Beau and joli
Ten per cent discount off treatments 
throughout.  Contact Carrie Darwick 12a 
Saturday Market, Beverley, HU17 8BB Tel: 
(01482) 679404.

Craftworx jewellery Workshops
Jewellery making workshops and courses 
suitable for the complete beginner 
through to the advanced enthusiast and 
professionals. One to one’s and children’s 
parties catered for. Ten per cent off the 
cost of all standard workshops (does 
not include masterclasses or workshops 
that have to be booked directly with 
an external venue as detailed on the 
website and does not include purchase 
of additional materials from the studio 
or online). Contact Tracey Sprurgin. Tel: 
07961 883115, email: tracey@craftworx.
co.uk or visit: www.craftworx.co.uk

uK Mini Break & 
Luxury Worldwide 
Accommodation
Fifty per cent discount off a 
choice of our promotional 
breaks to our UK, European and 
Worldwide resorts. Please email:  
info@ukminibreak.co.uk or call (01709) 
512627 for more details. All breaks can be 
viewed at:  www.ukminibreak.co.uk 
(NOTE: 50 per cent discount to be taken 
from website prices). 

Brennan Building and joinery
All building work will have 15 per cent 
discount. kitchen prices if ordered in the 
next few months with appliances can be 
done for £3,500 all depending on the size, 
style and how many appliances. Contact 
Mark Brennan. Tel: 07940 723703 or 
email: 48greylees@48greylees.karoo.co.uk
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TO BE PART OF A FUTURE TIME OUT EMAIL: 
the.grapevine@eastriding.gov.uk

OUT
TIME

The rotary Club of Hornsea 
and East riding are looking 
for teams of non-club runners 
to take part in the annual 

Hornsea One Third Marathon and raise 
money for charity.

This year, organisers have introduced a 
corporate team race, which will see teams 
compete for a £500 prize, donated by Nuffield 
Health, for their chosen charity.

Teams can be made up of any number of 
runners but only the times of the first four 
members to cross the finishing line will be 
counted.

Those times will be added together and the 
team with the quickest time will win the prize. 
£300 of the money must be donated to a 
named charity while the remaining £200 may 
be kept by the winning team but can also be 
donated.

Team members can also choose to raise 
further sponsorship for a chosen charity, if 
they wish.

There will be a £12 entry fee for each team 
member and this, along with 
other money raised, will be 
donated by the Rotary Club 
to Marie Curie Cancer 
Care to help fund nurses 
working in the East Riding.

The race will take place on 
1 April over an 8.7 mile 
course starting in Great 
Hatfield.

For more information 
or an entry form, 
contact Iain Edmiston, 
democratic services, 
on (01482) 393208 or 
email iain.edmiston@
eastriding.gov.uk 
alternatively visit www.
hornseathirdmarathon.
org.uk

Non-club  
runners needed

LEGACY
Independent Funeral Directors Ltd

We are a family business, located in the west of Hull at our 
Anlaby Road office, we are able to fully facilitate the diverse 

and personal requirements of our clients. 

Our ethos is simple, we aim to bring 'Reassurance, Quality 
and Confidence' to the families we serve at a time 

when they may be most vulnerable.

730 Anlaby Road, Hull, HU4 6BP

01482 562762

Private Chapel of Rest, 24 Hour Personal Service, 
Professional Advice and Guidance, Bespoke Funeral Plans

www.legacyfuneraldirectors.co.uk

10% Discount for all ERYC staff, family and friends

Previous runners at the Hornsea One Third Marathon

By entering this competition you consent to your details being held by East Riding of Yorkshire Council so we can 
keep you informed about events and developments at The Spa Bridlington. We may share your details with other 
directly associated organisations however, we will never share your details with non-related organisations.

Send your answer on a stamped postcard, together with your name, address and 
telephone number to: Omid Djalili competition, The Grapevine, Room HG115, County 
Hall, Beverley, HU17 9BA or email: grapevine.comps@
eastriding.gov.uk, typing “Omid Djalili competition” in the 
subject line, by 8 February. Please remember to include 
your name, address and phone number on your 
entry. Competition entries which don’t contain 
these will not be submitted. Usual 
Grapevine rules apply and the 
editor’s decision is final.

Omid Djalili
18 February, 8pm (doors 7.15pm)

Royal Hall
All seats £19 
OveR 16s Only
The multi-award winning stand-up, 
international film star, and acclaimed 
writer/producer is back on the road 
for the first time in 3½ years with his 
hotly anticipated, brand new show, 
Tour of Duty.

With a career in comedy spanning three decades, Omid Djalili’s legendary 
performances on stage and screen have won him fans and plaudits the world over. 
Renowned for his razor sharp wit, boundless energy and expertly crafted observations, 
Omid’s original material continues to explore the diversity of modern Britain.
Omid said:  I’ve teetered on the edge of oblivion. I’m back. Let’s see what happens”
To be in with a chance of winning a pair of tickets to see Omid Djalili, answer the 
following question: 
How many decades has Omid’s comedy career spanned: a) 1; b) 2; c) 3?

Win a pair of tickets
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